

'Roads of Arabia' Hits the Road 

On its second stop of a tour of the U.S., the 
company-sponsored exhibit earns more rave 
reviews. ... See pages 6 & 7 
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■ Khalid A. Al-Falih, president and CEO, unveils a permanent marker at Al-AAidra Tower in Dhahran recognizing the company's achieving its first LEED Platinum Certificate. Al-Ealih is joined by 
Ahmed Alzahid, Office Services Department manager, and Elany K. Abu Khadra, executive director of Community Services. 
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^ Saudi Aramco looks to lead 
by example when it comes to 
valuing energy conservation 
and the environment, as 

shown by its solar energy 
efforts at Al-Midra Complex in 
Dhahran. 


^ During the July 15 EMSR, the 
company recognized he Al- 
Midra solar energy project 

and the accomplishment of its 
first LEED Platinum for New 
Construction Certificate. 


^ A 10.5 MW solar power 
system was designed to 
meet the power demand of 
Al-Midra Tower. More than 
120,000 photo voltaic panels 
were laid over the parking areas 
to serve as parking shades and 
produce clean power. 


See full story on pages 4 & 5 
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I am an aramcon 

I DO NOT 

ACCEPT MEDIOCRITY. 

SET 

CHALLENGING 

GOALS, 

WHETHER WORKING ALONE 

OR WITH A TEAM. 
I AM ENTRUSTED. 

COUNTED ON. 

TO RIGOROUSLY PURSUE 

THE VERY BEST 

OUTCOMES. 

FOR THE COMPANY. 

I BENCHMARK. 

I INNOVATE. 

I IMPROVE. 

I CHALLENGE 

AND DEVELOP MYSELF. 

I SUPPORTOTHERS. 

I DRIVE FOR EXCELLENCE. 
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Save Water 
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eSight Moves Forward 

Planning takes front and center 
at update meeting. ... page 3 



TESOL Urges Enviro Stewardship 

The popular TESOL program welcomes young Saudi grade school 
students and emphasizes the importance of taking care of the 
environment. ... page 12 
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Workshops look to prevent off-the-job injuries 


^ SAAD AL DOSSARY 

J^AJIB — As a step toward enhancing safety performance, Sa- 
faniyah Offshore Producing Department (SOfPD) management has 
been focusing on how to prevent or minimize off-the-job disabling 
injuries (ODI). 

SOfPD recently conducted the first of several ODI workshops in 
Tanajib, focusing on the two most common causes of ODI according 
to the department's historical safety record: slips, trips and falls; and 
motor vehicle accidents. 

SOfPD manager Mohammad Al-Hatlani thanked the workshop 
organizers and the Upstream Continuing Excellence safety team for 
their efforts in arranging the event. Al-Hatlani emphasized that the 
department always strongly supports such events and initiatives de¬ 
signed to improve the safety and well-being of SOfPD employees. 

In addition to the ODI workshops, a series of awareness cam¬ 
paigns was organized by SOfPD for employees. Three separate In¬ 
tensive Driving workshops were conducted specifically for offshore 
employees who commute to and from nearby villages. Long road 
trips increase the risk to safety and health, and drivers must do their 
part to prevent accidents. 

SOfPD management is counting on its employees to embrace 
safety as a value for life after completing these intensive safety work¬ 
shops. 



■ Participants in Safaniyah Offshore Producing Department's ODI workshop pose for a photo following the event 
in Tanajib. 


First-ever HIPS training session held in Tanajib 



Pat Flan¬ 
ders, chair¬ 
man of the 
Saudi Ar- 
amco Flips 
Committee, 
conducts 
a training 
session In 
Tanajib. 


Saudi Arabia 
idUhe iUeififs 


Work progresses on King 
Abdullah Sport City Stadium 

The King Abdullah Sport City 
Stadium will be completed by the 
end of this year, said Ahmad A. 
Al-Salem, engineering support 
supervisor at Saudi Aramco. 

"More than 8,400 workers are 
working on the project, clocking 
around 12 million working hours on 
construction activity," he said at a 
news conference. "They are working 
day and night to complete the 
project as per schedule." 

The Sports City, located about 
60 km north of Jiddah, is coming 
up on 3 million sq. meters of land. 

It will have a total capacity of over 
100,000, with the King Abdullah 
Football Stadium alone having a 
seating capacity of 60,000. 

Al-Salem said by mid-2014, the 
remaining smaller sports venues 
abutting the main stadium will be 
completed. 

— Arab News 


SAYED MAHMOUD and ZOUHAIR KAAKI 
/i^NAJIB — The Safaniya Offshore 
Producing Department (SOfPD) recently 
conducted the first High Integrity Protec¬ 
tion System (HIPS) training in the history 
of Saudi Aramco. 

The training was conducted at the 
Tanajib administration building by Patrick 
Flanders, chairman of Saudi Aramco HIPS 
Committee, and Mohammad Khunaizi of 
the Inspection Department. 

Ten SOfPD plant maintenance and pro¬ 
cess engineers attended the event. 

At the start of the workshop, Moham¬ 
mad Al-Hatlani, SOfPD manager, spoke to 
the training participants and welcomed 
HIPS committee members. He emphasized 
the importance of having a sound techni¬ 
cal understanding of the process control 
systems to achieve smooth and safe op¬ 
erations at plants. He also further stressed 
the importance of planning more training 
sessions in the future to ensure that staff 
are periodically trained and kept abreast 
of new developments. 

What is HIPS and its significance? 

HIPS is a specific application of a safety 
instrumented system (SIS) designed in ac¬ 
cordance with International Electrotechni¬ 
cal Commission (lEC) standards. 

The function of HIPS is to protect 


downstream equipment against overpres¬ 
sure by shutting down the source. Usu¬ 
ally this is done by closing one or more 
dedicated safety shutoff valves to prevent 
a further rise in pressure in the piping 
downstream of the valves. HIPS allows for 
the use of a lower pressure rated pipeline 
compared to wellhead or tree equipment. 
Length, wall thickness and pressure rat¬ 
ing are the major cost driving factors for 
pipelines, thereby making the pipelines 
an expensive item for offshore oil and gas 
production. 

To optimize costs, HIPS is installed up¬ 
stream of the pipeline, the design pressure 
of which is lower than the well emergen¬ 
cy shutdown (ESD) pressure. Therefore, 


the wall thickness can be reduced, which 
directly reduces costs. 

HIPS is designed as a system that de¬ 
tects rising pressure in a pipeline and im¬ 
mediately takes action and shuts down 
one or more isolation barrier valves before 
the pressure can rise too high and cause 
a risk of rupture or explosion. The main 
components of HIPS are pressure or other 
transmitters, logic analyzers and redun¬ 
dant barrier valves. 

The training conducted at SOfPD in¬ 
cluded an overview of the HIPS systems, 
the types of HIPS installed at SOfPD, the 
functional testing of HIPS on a periodic 
basis and reporting of data in the SAP sys¬ 
tem. 


Your Voice 

( 



Drive safely, 
drive securely 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Road accidents worldwide 
kill 1.2 million people every year 
and injure or disable between 
about 50 million more, costing 
about $300 billion. Without im¬ 
mediate action to improve road 
safety, it is estimated that road 
traffic deaths will increase by 80 
percent in developing countries 
by 2020, according to the World 
Health Organization. 

Almost all drivers put the 
blame of these accidents, to a 
high degree, on factors such as 
vehicle malfunctions, road condi¬ 
tions or other drivers' mistakes. 
They ignore or forget that their 
behavior during driving is most 
often the primary cause. 

Death rates continue to rise 
dramatically despite the fact that 
car manufacturers all around the 
world are working to produce 
safer cars. 

When experts list the main 



Ibrahim M. Hijazi 

Dhahran 

Ibrahim.Hijazi. i@aramco.com 

causes of car accidents, they 
put speeding on top of the list. 
Speeding does not only increase 
the risk of an accident, but it 
also increases the severity of that 
accident. Other primary causes 
include drinking alcohol, dis¬ 
tracted driving and aggressive 
driving. Also, mobile phones are 
now one of the major causes 
of fatal car accidents, playing a 
part in 21 percent of vehicle ac¬ 


cidents. 

This year, the theme of GCC 
Traffic VVeek was "Your Safety 
Is Our Aim." This theme, along 
with the following short story, is 
what prompted me to address 
traffic safety. 

Even the smallest things are 
enough to kill in an accident. In 
the case of one 25-year-old driv¬ 
er, it was an unsecured laptop 
that was enough to kill. 

The driver was on a business 
trip when the driver's vehicle col¬ 
lided with a tow truck. Investiga¬ 
tors say the driver would have 
survived the accident had it not 
been for the laptop, which was 
unsecured in the rear window 
deck at the time of the accident. 
The crash impact threw the lap¬ 
top out of the rear window 
deck, striking the driver, who 
died of blunt force trauma to the 
back of the head. 


Others should avoid simi¬ 
lar incidents by not keeping 
unsecured items in the ve¬ 
hicle. 

It sounds incredible, but 
considering the following for¬ 
mula, it is entirely plausible: 
(Object's Weight x Speed at 
Impact = Crash Force). Ac¬ 
cording to the formula, not 
only could a laptop prove 
deadly, even a tissue box 
could be considered lethal. 

If the box weighs half ki¬ 
logram and if the speed of 
the car is 120 kilometers per 
hour, that tissue box would 
weigh 30 kilograms when it 
hits the driver in the back of 
the head. 

Your family and people 
who care about you really will 
miss you when you're gone, 
so take all the precautions 
before and while driving. 
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ATP's eSight looks to improve planning, budgeting 


JEFF McCOSHEN 
/^AHRAN — Saudi Aramco's 
trar^ion toward a driver-based 
planning system that will see a ma¬ 
jor overhaul of the planning process, 
strategy development and capital 
project execution took another signif¬ 
icant step when an eSight quarterly 
update meeting was held recently 
at the Technical Exchange Center in 
Dhahran. 

eSight is the project name for 
the company's new integrated cor¬ 
porate performance management 
and planning system, which is a 
combination of input from the Ac¬ 
celerated Transformation Program 
(ATP) Performance Measurement 
and Management (PMM) and Plan¬ 
ning and Budgeting (P&B). The 
meeting was an opportunity to up¬ 
date more than 100 key planning 
personnel from all Saudi Aramco 
admin areas on the development of 
eSight, an ATP initiative designed 
to help pivot the company into the 
world's leading integrated energy 
and chemicals company. 

"To realize this aspiration, it is 
essential we develop and sustain a 
performance-focused culture — a 
culture in which we continuously 
challenge ourselves to improve," 
said Basim Tahir, manager of ATP 
PMM. "This is an opportunity to 
discuss where we're coming from, 
what we've achieved, and more 
importantly, where we're going be¬ 
cause suddenly, this is becoming 
very real. It is rolling out across the 
company; it will have a real impact 
on people, on the way we drive our 
company and how we define and 
evaluate." 

Ray Krygsman, manager of ATP 
P&B, said performance management 
and value are keys to the new plan¬ 
ning initiative, which he said is fully 
aligned with the Strategic Intent. 


"Eliminating inefficiencies will 
enable Saudi Aramco to improve 
business performance through a 
clear line of sight and objective 
resource allocation, improve ac¬ 
countability and create a greater 
understanding of cause and effect 
between inputs and outputs," said 
Krygsman. "The plans must speak 
to these elements. They must speak 
to risk; they must speak to values." 

Blaine Dahlseide from the Strate¬ 
gic Transformation Office provided 
an overview of eSight, which was 
initiated two years ago to eventually 
replace the current model. 

He explained that eSight has 
two major releases, r1 and r2, 
with r1 being an introduction to 
the concept of driver-based plan¬ 
ning and the new corporate perfor¬ 
mance measurement dashboard. 

The dashboard, which includes key 
performance indicators (KPIs) and 
analytics, is close to completion with 
development and implementation to 
begin shortly. 

Dahlseide said r2 represents 
the future vision of driver-based 
planning integrated with KPIs and 
strategy driving the process. Imple¬ 
mentation of r2 is slated for January 
of 2014. 

Dahlseide said that during a 
quarterly eSight meeting in March, 
the focus was more on the P&B ini¬ 
tiative and showcased driver trees 
for each business line that support 
the concept of driver-based plan¬ 
ning. This latest quarterly event, he 
said, was more about PMM. 

Attendees rotated through a 
series of six 15-minute interactive 
booths to learn about additional 
topics specific to the eSight project. 
The pods included topics on service 
level agreements, target setting, per¬ 
formance dialogs, r1 implementa¬ 
tion, how r1 positions the company 


for r2 and change management sup¬ 
port of r1 implementation. 

After the completion of those 
sessions, the group reconvened for 
a recap of the content covered and 
a look ahead at eSight project ac¬ 
tivities anticipated for the ensuing 
90 days. 

Krygsman likened the new plan¬ 
ning concept to having "a corporate 
scorecard and business line KPIs that 
help us measure success." 

Tracking performance against a 
defined set of targets by using vari¬ 
ous assessment methods, including 
performance dialogs, will help to 
ensure the desired end result with 
value creation in mind at all times, 
Krygsman said. 

"So, you basically assess where 
you are meeting and where you are 
not meeting the targets and what 


steps you're going to take to get 
back on track." 

He also noted that the notion 
of result and consequence manage¬ 
ment that "will be hard-wired into 
our budgeting and resource alloca¬ 
tion system" is designed not to as¬ 
sess blame or pinpoint fault, but 
rather to keep goals and targets on 
track. 

Tahir told attendees that they will 
play a vital role in the success of the 
new approach to planning. 

"What we are sharing with you 
today is the vision of precision ma¬ 
chinery; we're giving you the tool set 
that you will use. However, without 
focused and engaged people across 
the company, this machinery by it¬ 
self will not achieve the performance 
potential we aspire for. We're giv¬ 
ing you the infrastructure, but really. 


it's the people here in this room and 
across the company who are going 
to drive the performance. 

"We need your help, we need 
you to be with us and be our part¬ 
ners in making this succeed," he 
said. 

Krygsman explained how essen¬ 
tial it is for businesses to plan for 
performance. Such plans need to 
discuss value creation, opportunities 
and risks, and clearly articulate how 
the business intends to support the 
strategic goals. 

Taking a question from the au¬ 
dience about whether the new 
concept will make future planning 
easier, Krygsman responded that 
while it may not make planning 
easier, "It will be a better process. 
There's no doubt. In the end, it will 
be a better process." 



■ Bradford Anderson, member of the ATP Planning and Budgeting 
Initiative's Change Management Workstream, points out how the 
new performance dashboards will be used to rapidly identify root 
causes to performance issues. Left, PMM team members Heather 
Harrington and Mansour Al Zamil explain how Service Level Agree¬ 
ments will improve transparency, planning and budgeting accuracy 
and operational efficiency. 


Solar energy courses point toward company's future 



■ Engineers and management learn about photo voltaic solar energy system technologies at 
a recent course offered by the Professional Engineering Development Department. 


KATELYNN MARIE BILLINGS 

In collaboration with the Power Op¬ 
erations Department, the Professional 
Engineering Development Department 
conducted a course titled "ELE 222CE So¬ 
lar Energy System Engineering" late last 
month. 

The offering was the first of three so¬ 
lar energy courses planned for 2013 to 
enable engineers and engineering man¬ 
agement to learn about photo voltaic 
(PV) solar energy system technologies, 
design and installations, as well as to cor¬ 
rectly assess the financial impact, benefits 
and operational challenges for solar en¬ 
ergy projects. 

ELE 222CE addressed the design cri¬ 
teria, sizing, grid connection, operation, 
faults and cost estimates of PV solar ener¬ 
gy systems. The course included hands-on 
lab simulations that enhanced partici¬ 
pants' knowledge and use of PV systems. 

Saeed A. Ghamdi, course participant 
from the Power Systems Engineering De¬ 
partment, said: "It was great to attend 
this valuable course that benefited my 
understanding and usage of PV tools, 
specifically the PV*Sol Software." 

The course was part of a larger effort 
to allow the company and the Kingdom 
to pave the way for solar energy use and 
energy efficiency. The Kingdom has a 
clear advantage in the renewable energy 
market, largely because of its mass po¬ 
tential for solar energy. Saudi Aramco has 


recognized this potential and has enact¬ 
ed strategies to leverage this advantage. 
Through the collection and use of renew¬ 
able energy, Saudi Aramco will be able to 
increase the amount of oil exported for 
profit. Progressing further in the renew¬ 
able energy market will allow Saudi Ar¬ 
amco to leverage the energy into meeting 
the growing world energy demand in a 
responsible manner. To reach these goals, 
the education of Saudi Aramco profes¬ 
sionals on the potential of this cutting- 
edge solar energy technology is vital. 


Future course offerings include "ELE 
110CE Basic Solar Energy System" for en¬ 
try level electrical engineers and techni¬ 
cians to learn about radiation collection 
methods, operations, energy storage, net 
metering concepts and safety issues asso¬ 
ciated with PV systems. The third course, 
"ELE 223CE Solar Energy System and 
Management," will instruct managers 
and senior electrical engineers on solar 
energy system technologies, PV systems, 
as well as the financial and environmental 
impact of solar energy systems. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, June 14 2013 -$ 101.52 
Friday, June 21, 2013 - $ 102.39 
Friday, June 28,2013 -$ 99.73 
Friday, July 5 2013 -$ 101.71 
Friday, July 12, 2013 -$ 104.38 
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Al-Midra pride of Dhahran, but safety still a priority 


EAMONN HOUSTON 
/^AHRAN — Executive manage¬ 
ment, led by president and CEO Khalid 
Al-Falih, kicked off Monday's Executive 
Management Safety Review (EMSR) at 
the Al-Midra building complex buoyed by 
news that the site had been accredited 
a coveted platinum certification by the 
U.S.-based Leadership in Energy and Envi¬ 
ronmental Design (LEED) organization. 

Al-Falih, at the invitation of Office 
Services Department manager Ahmed 
Alzahid, helped unveil a crystal plaque 
mounted on a sculpted metal stand com¬ 
memorating the achievement in the foy¬ 
er of Al-Midra. Al-Falih said the building 
stood as a shining example of environmen¬ 
tally inspired construction and underscored 
the company's commitment to "green 
building." 

"This building is a source of pride to 
this company," Al-Falih said during the un¬ 
veiling. "The LEED certification is only a 
part of it. There is a comfort and a spirit in 
this building, and you all deserve credit." 

Later in the day, Al-Falih told The Ara¬ 
bian Sun, "The LEED certification is con¬ 
sistent with the company's focus on 
environmental stewardship. The certifica¬ 
tion is not the sole objective, but it dem¬ 
onstrates both internally and externally 
that Saudi Aramco will not spare any effort 
in striving for harmony with the environ¬ 
ment." 

One of the key foundations of Al- 
Midra's design is its focus on energy effi¬ 
ciency, with solar paneling laid out over a 
vast car park area and capable at its peak 
production of feeding 10.5 MW of clean 
energy to meet its power needs. 

Young engineer Faris Almushref ex¬ 
plained to Al-Falih the rigorous rating pro¬ 
cess that led to the certification. 

The Dhahran Safety Overview was 
presented to executive management by 
Nabeel A. Al-Jama', executive director 
of Industrial Services, who highlighted 
concerns about motor vehicle accidents 
(MVAs), lost time injuries (LTIs) and off job 
disabling injuries (ODIs), the latter register¬ 
ing a steep 20 percent rise from the fig¬ 
ures for 2012. 

Al-Jama' noted that 25 percent of ODIs 
occurred while employees played sports, 
such as soccer. Restricted Duty Injuries also 
showed an increase, but of bigger concern 
was an MVA spike in 2013, with 76 cases 
companywide, 41 of which occurred in 
Dhahran. 

Other items of interest discussed in¬ 
cluded: 

■ Major road work, designed to allevi¬ 
ate congestion and focus on the Dhahran 
Complex Road and the Khobar to Jubail 
Road, is now entering phase two of con¬ 
struction. 

■ Of 14 community fires throughout 



Photo: Abdulaziz Al Moaiweed/MPD 


■ Young engineer Nader Al Sharafi talks to 
members of management about opera¬ 
tions at the Dhahran Pump Station during 
this past week's EMSR in Dhahran. 



Photo: Abdulaziz Al-Moaiweed/MPD 

■ Abdullah A. Al-Zahrani, left, listens to a question during Monday's Executive Management 
Safety Review in Dhahran. 


Saudi Aramco, 11 occurred in Dhahran. Al- 
Jama' noted that a number of safety initia¬ 
tives had been taken, including fire safety 
training for female employees in the Mate¬ 
rials Supply department. 

■ Glass paneling problems at Al-Midra 
had been largely eliminated, with addi¬ 
tional safety measures having been put in 
place. 

Al-Falih expressed concern about a 
largely unchanging LTI tally for Dhahran. 

"LTIs in Dhahran seem to always be on 
the same level. It seems that Dhahran is 
lagging behind, and maybe Loss Preven¬ 
tion can look into it. More emphasis on 
this should be placed by managers," he 
said. 

Information Technology (IT) security 

Fahad Al-Dossary gave a presentation 
on state-of-the-art solutions that have now 
been deployed by IT to improve the secu¬ 
rity of the company's systems. He said that 
network security had been vastly improved 
to strengthen mobility services and that 
there now are two-factor authentication 
for remote email access. Network security 
has been bolstered by new network access 
controls and host-based intrusion preven¬ 
tion systems (HIPS). 

A new and more stringent email fil¬ 
tering system had allowed only 2 million 
emails out of 35 million externally sent 
emails through the Internet, and an addi¬ 
tional filter has also significantly improved 
IT security. Employee readiness has also 
been linked to the Performance Manage¬ 
ment Program (PMP), providing an incen¬ 
tive for workers to place IT security as a 
priority. 

Chief engineer Ahmad Al-Khowaiter 
said that a number of other ideas aimed at 
improving IT backup and security are cur¬ 
rently being explored. He also noted that 
a National IT Security Center had been es¬ 
tablished. Composed of key stakeholders 
from throughout the Kingdom, it has been 
tasked with finding ways of repelling cy¬ 
ber-attacks. 

Executive management was then taken 
on a tour of the Al-Midra Control Center 
that covered the various safety features of 


the building, including a tour of the Fire 
Control and Security Control centers. 

On the Rig 

Al-Falih and a group of senior execu¬ 
tives and management were then bussed 
to a drilling rig in the Dammam Field. 
Young professional Nawaf Alshammari 
hosted the tour and was later praised by 
Al-Falih as an example of the high caliber 
of young Saudis now working with Saudi 
Aramco. 

Alshammari provided an overview of 
safety programs, including a tour of the 
operations control center, mud logging 
laboratory and the Firefly ignition system. 

A site safety presentation was given on the 
highlights of the Firefly Ignition system and 
blowout prevention. 

Dhahran Pump Station 

Dhahran Pump Station, supervised by 
Northern Area Pipelines, was the next stop 
where management was introduced to its 
operation, safety and inspection systems 
and on-site safety systems. 

Staying Vigilant on Safety 

The EMSR drew to a close with a de¬ 
briefing at Saudi Aramco Headquarters 
Main Administration building. There, Al- 
Falih thanked all employees involved in the 
organizing of the EMSR. 

"This is the first time that I can remem¬ 
ber an EMSR being held during Ramadan. 

It was energizing walking around and talk¬ 
ing to our people and enquiring about 
their well-being," Al-Falih said. "In the first 
half of this year, there have been many 
highs and many difficulties with business 
globally. Saudi Aramco continues to do ex¬ 
tremely well, in drilling and exploration, 
on many, many fronts and all of you here 
should be proud of that. 

"Safety attitudes and the whole 
breadth of safety need to be looked at 
continuously," he continued. "There have 
been 10 deaths, and that is as bad as last 
year, including the death at the Jiddah fa¬ 
cility. Some of these were due to compla¬ 
cency," Al-Falih said, noting that this has 
caused him "a lot of anxiety." 

He said Saudi Aramco, through concen¬ 
trating heavily on safety over many years. 



Photo: Abdulaziz Al Moaiweed/MPD 


■ Members of management made a stop at 
a rig in the Dammam field during thejuly 
15 EMSR. 

had dramatically reduced the number of 
incidents. "But it only takes one major in¬ 
cident to take back all those years of work 
at risk management," he warned. 

"We heard about IT security, and we 
will mark the anniversary of that incident 
at the end of last Ramadan soon. IT is do¬ 
ing what it takes — short-term and long¬ 
term — to restructure the architecture so 
that we never have to see again what hap¬ 
pened last year. 

"One thing that caught my attention, 
and does time and time again, is the high 
capabilities of our young people. They 
have a high level of confidence, and it re¬ 
minds executives of the high quality of the 
young people here. All in all, we have a 
lot to be proud of, and there is a lot ahead 
with the strategic program. We need to 
get on with implementing the ATP," Al- 
Falih said. 
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Saudi Aramco earns 1 
certification for solar 

^latinum LEED i 
power efforts ! 
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^ SCOTT BALDAUF 
(^AHRAN — Saudi Aramco 
was recognized this week for its 
commitment to sustainable build¬ 
ings and environmental steward¬ 
ship by receiving a Leadership in 
Energy and Environmental Design 
(LEED) Platinum Certification ac¬ 
creditation, which is the Green 
Building Certification institute's 
highest honor. 

This is the first time the com¬ 
pany has received such recognition, 
which reflects and validates Sau¬ 
di Aramco's compliance with the 
highest level of environmental stan¬ 
dards, including but not limited to 
water and energy conservation and 
the creation of a healthy and safe 
environment for all its occupants. 

Al-Midra was awarded 80 
points, qualifying for Platinum cer¬ 
tification. In the category of en¬ 
ergy and atmosphere, Al-Midra 
achieved 33 out of 35 possible 
points, reflecting the high energy 
performance due to the solar farm 
installed by Power Systems and 
the building management system, 
which provides fully automated 
lighting control. Also, the indoor 
environmental quality has been 
improved by having control over 
the COj level through the building 
management system. 

The president and CEO, along 
with members of senior manage¬ 
ment, celebrated the LEED achieve¬ 
ment Monday during the Dhahran 
Executive Management Safety Re¬ 
view tour at Al-Midra Tower. One 
of the Office Services' young engi¬ 
neers, Paris M. Almushref, walked 
the senior management through 
the challenges behind achieving 
this remarkable accomplishment. 

Office Services Department 
manager Ahmed A. Alzahid high¬ 
lighted some of the challenging 
milestones and thanked all involved 
parties for a job well done. "The 


More About LEED 

LEED, developed by the U.S. Green Building Council (USGBC), 
was initiated in 1993 and has grown to encompass more than 
14,000 projects in over 30 countries. The LEED rating system 
certifies and consequently drives the advancement of sustainable 
buildings that perform at the highest levels. 

LEED has certification and performance standards for construc¬ 
tion, which are designed to increase the growth of distinguished 
building projects that conform to green building practices at 
many levels. The basic prerequisites for participation in the LEED 
program include compliance with all local environmental laws and 
regulations, completion of a pre-rating survey, determination of 
building permanence and type of occupancy. 

Since 2009, there are 100 possible base points that can be allo¬ 
cated across five major credit categories: Sustainable Sites, Water 
Efficiency, Energy and Atmosphere, Materials and Resources, 
Indoor Environmental Quality, plus an additional six points are 
available for Innovation in Design and an additional four points 
for Regional Priority. 


the highest certification as awarded 
by the Leaders in Energy and Envi¬ 
ronmental Design," said Al-Falih. 

"As our operations grow in 
scale and complexity, we choose 
the leadership role of significant¬ 
ly 'lightening' our environmental 
footprint, which is integral to a 
comprehensive, operational excel¬ 
lence philosophy," Al-Falih added. 
"Our business is ultimately about 
improving the quality of human 
life, particularly for those of our 
own employees and their families, 
and the local communities we work 
in and serve. With creative imagina¬ 
tion and operational excellence, we 
can keep energy and environmental 
stewardship in balance." 

"The criteria for awarding this 
highest of LEED recognitions are 


stringent and the standards are 
demanding," Abu Khadra add¬ 
ed. "The Office Services Depart¬ 
ment should therefore be proud 
of its commitment to providing a 
healthy, efficient and cooperative 
work environment, which maxi¬ 
mizes operational efficiency while 
minimizing environmental im¬ 
pact." 

Looking toward the future, the 
Office Services Department is com¬ 
mitted to adhering to the LEED 
standards for developing high-per¬ 
formance, sustainable, and green- 
built environments. The initiatives 
will center around applying for cer¬ 
tification for the company's existing 
buildings, with the focus for certi¬ 
fication being on operations and 
maintenance aspects. 


Rows of solar panels, above, cover the parking area around the Al-Midra Tower. At peak production, the panels 
can produce 10.5 MW of energy. At right, a plaque in the Al-Midra Tower lobby highlights the accomplishment. 


team's professionalism and com¬ 
mitment to the success of this cor¬ 
porate initiative were the main 
features that contributed to this 
achievement," said Alzahid. 

Community Services executive 
director Many K. Abu Khadra con¬ 
gratulated the Office Services De¬ 
partment for "not only achieving 
the first LEED certification that ap¬ 
propriately reflects the internation¬ 
al image of Saudi Aramco, but on 
subsequently being awarded the 
highest level of recognition." 

"It is with pleasure that I recog¬ 
nize the Community Services for its 
excellence in environmental stew¬ 
ardship, and as a result, achieving 






Alfaulaziz Al-Mo/weed/MPD 



what It Takes 

In 2010, the Office Ser¬ 
vices Department (OSD) 
strategically aligned 
itself with partners in 
the Al-Midra Tower 
project adhering to 
standards set by LEED®. 
The following are some 
of the many ways OSD 
helps clients achieve 
LEED Platinum for (New 
Construction). 

Energy Modeling: 

■ Energy systems in 
Al-Midra Tower have 
been modeled in a 
highly efficient way. 
Cooling, heating, ventila¬ 
tion and lighting systems 
are fully automated to 
save wasted energy 
when these systems are 
not required to run. 

■ A 10.5 megawatt 
(MW) solar power system 
was designed to meet 
the total power demand 
of Al-Midra Tower. More 
than 120,000 photo vol¬ 
taic panels were laid over 
the parking areas to serve 
as parking shades and to 
produce clean power. 

Indoor Environmental 
Quality: 

■ The building main¬ 
tains high indoor air 
quality through the use 
of carbon dioxide sen¬ 
sors linked with fresh air 
louvers fo injecf more 
fresh air into the building 
when CO^ reaches desig¬ 
nated levels. 

■ The building has ad¬ 
opted a green cleaning 
program in its custodial 
services that allows the 
exclusive use of green 
products in the daily 
cleaning activities. Only 
water-based chemicals 
with zero VOC emis¬ 
sions are accepted. This 
will make the indoor 
environment healthier 
and more comfortable to 
building occupants. 
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of Arabia 



■ "How curious.../' 9-year-old Carlos Norena seems to say as he takes a 
close look at one of the 20 tombstones from a cemetery near AAakkah, 
some of which marked the graves of pilgrims thousands of kilometers 
from home, on display at "Roads of Arabia." This stone was used twice 
and has writing — in different styles of calligraphy — on the front and 
back. 

Photos by 
John Altdorfer 


As the exhibition moves to Pittsburgh dm 
regular citizens to officials of distinction raves abo 


ARTHUR CLARK 

PITTSBURGH, Pennsylvania — 

"Roads of Arabia: Archeology and His¬ 
tory of the Kingdom of Saudi Arabia," 
the exhibition of artifacts showing the 
millennia-old links between Arabia and 
the rest of the world, hit a home run 
at formal and public openings June 21 
and 22 in Pittsburgh, Pennsylvania. The 
show's five-city U.S. tour, co-sponsored 
by Saudi Aramco and ExxonMobil, de¬ 
buted in Washington, D.C., last Novem¬ 
ber. 

"Great." "Eye-opening." "Incred¬ 
ibly fascinating." "Really cool." These 
superlatives were used by visitors from 
Pittsburgh and elsewhere to describe 
the exhibition at the Carnegie Museum 
of Natural History. It is organized by the 
Saudi Commission for Tourism and An¬ 
tiquities (SCTA) and the Smithsonian In¬ 
stitution and runs until Nov. 3. 

"It's a really cool exhibit. There's 
not a lot that we know about Arabia," 
said Shelly Zeunert of Pittsburgh. She 
attended with her husband, Kevin — 
who has close connections to the King¬ 
dom and the company — and their 
young daughter, Naddie. 

"I think the exhibition is great," said 
Kevin Zeunert, who grew up in Dhah- 
ran, 'Udhailiyah and Abqaiq, where his 
father, Dennis, worked as a petroleum 
engineer from 1980-97. "It shows peo¬ 
ple that Saudi Arabia is a lot more than 
they knew. It brings a lot more to the 
table." 

He also appreciated the show on a 
purely personal level. "This is the near¬ 
est thing I've been able to show my 
family about where I grew up," he said. 

Zeunert's comments about the exhi¬ 
bition echoed those of HRH Prince Sul¬ 
tan ibn Salman, SCTA president. He told 
more than 150 guests at the formal 
opening that the exhibition of some 
240 artifacts, dating as far back as 1.2 
million years, is "here to tell a story and 
open a window" on a part of the world 
that is often in the headlines but is not 
well-known to outsiders. 


Prince Sultan presented a gift to 
Ibrahim Al-Naimi, president of Saudi 
Petroleum International Inc., in recogni¬ 
tion of Saudi Aramco's sponsorship role. 
Al-Naimi headed a company delegation, 
including Nabeel Al-Amudi, president of 
Saudi Refining Inc.; Ali Al-Mutairi, direc¬ 
tor of Public Affairs at Aramco Services 
Co. (ASC) in Houston, Texas; and Jack 
Moore, director of ASC's Washington, 
D.C., office. 

Speaking on the occasion of the 
Pittsburgh opening, Khalid A. Al-Falih, 
president and CEO of Saudi Aramco, 
said "Roads of Arabia" brings the trea¬ 
sures and artifacts of the Kingdom's 
past to an entirely new American audi¬ 
ence. 

"I am certain that the crowds in 
Pittsburgh will be every bit as enthu¬ 
siastic as those that visited the exhibi¬ 
tion's inaugural U.S. stop at the Sackler 
Gallery in Washington, D.C.," Al-Falih 
said. "As one of the principal national 
co-sponsors of the 'Roads of Arabia' 
North American tour, Saudi Aramco 
would like to express its appreciation to 
the Saudi Commission for Tourism and 
Antiquities, to the Smithsonian Institu¬ 
tion and, of course, the Carnegie Mu¬ 
seum for all of its efforts to mount this 
exhibition. 

Al-Falih praised the focus the exhibi¬ 
tion put on the Kingdom's rich history. 

"Far from being simply a glimpse 
into a remote and inaccessible past, the 
'Roads of Arabia' displays remind us of 
the powerful economic, social, cultural 
and artistic benefits of long-distance 
trade in the Arabian Peninsula — ele¬ 
ments that are, of course, very much 
with us today. The dynamism, vibrancy 
and energy of the contemporary King¬ 
dom of Saudi Arabia echoes the com¬ 
merce, cosmopolitanism and cultural 
exchange of the past chronicled in 
these displays," he said. 

"Then, there is the wonderful 
craftsmanship and artistic vision con¬ 
tained within these artifacts, both large 
and small, and the way these timeless 


works of art and their ancient creators 
continue to speak to today's visitors, 
even across the mists of time. We're 
enormously proud to be a part of this 
incredible exhibition, and we look for¬ 
ward to large crowds in Pittsburgh anc 
at future venues." 

Tom Corbett, governor of Pennsyl¬ 
vania, and Adel Al-Jubeir, Saudi Amba; 
sador to the United States, were amon 
the honorees at the opening ceremony 
Al-Jubeir said he hoped that the ex¬ 
hibition of artifacts from a panoply of 
civilizations across the Arabian Penin¬ 
sula would "round out the picture thal 
people have of the Kingdom of Saudi 
Arabia and show that we are intercon¬ 
nected with each other and that we 
learn from each other... and that, by 
definition, we should know that our fu 
ture is interconnected." 

Corbett, who has compared Penn¬ 
sylvania's total energy resources favor¬ 
ably with Saudi Arabia's oil reserves an 
in whose state the world's first oil well 
was drilled in 1859, said he learned a 
lot about the Kingdom by touring the 
exhibition. He called it an "unexpectec 
and delightful experience." 

The show "follows the history of a 
region that is the cradle of civilization,' 
Corbett said. "It is an honor for Pitts¬ 
burgh to be selected as the first stop 
outside Washington, D.C., for this re¬ 
markable exhibition." 

Museum representatives called 
"Roads of Arabia" a landmark event. 

"We've had many exhibitions in 
the 22 years I've been here, but this is 
the most beautiful and elegant," said 
Sandra Olsen, head of anthropology 
and director of the Center for World 
Cultures at the museum. "It's wonder¬ 
ful because it helps people understand 
the history of Arabia in a way that's no 
covered in our educational system." 

"The media reports about natu¬ 
ral disasters and war; this exhibition 
is something different," added Olsen, 
who has worked with the SCTA in the 
Kingdom. "It's an opportunity to en- 


■ Dr. Ali I. Al-Ghabban, 
vice president of the 
Saudi Commission for 
Tourism and Antiqui¬ 
ties, points to a natural 
rock formation called 
al-Naslaa, near Tayma 
in northern Saudi Ara¬ 
bia. It features several 
horse petroglyphs, the 
main one center right 
with a man and an in¬ 
scription dating to the 
fifth or sixth century 
BCE. Recent rock-art re¬ 
search in the Kingdom 
has focused on tracing 
the origins of the Ara¬ 
bian horse, one of the 
earliest breeds that can 
be documented. 




■ Above, the gravestones from AAakkah provide an impress 
21, which was hosted by the Carnegie AAuseum of Natura 
son AAichael and daughter Cycere Giles pose in front of ar 
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Exhibition of artifacts make a 
big splash on second U.S. stop 

ring its United States tour, everyone from 

ut the Saudi Aramco sponsored "Roads of Arabia." 



lighten us so much more about the 
deep and rich cultural history of Saudi 
Arabia. It is an amazing story." 

Prince Sultan praised the Americans 
— among them a number of company 
employees and family members — who 
have "retrieved and returned antiquities 
to Saudi Arabia." Some of the artifacts, 
donated decades ago, were displayed 
in Pittsburgh. Others, given to the SCTA 
recently by retirees and their children in 
an ongoing antiquities-recovery proj¬ 
ect undertaken with Saudi Aramco, will 
be exhibited "in their names, with the 
full appreciation of the people of Saudi 
Arabia, in the vast number of new mu¬ 
seums that we are building." 

"I think it's a grand gesture for peo¬ 
ple who have inherited a lot of these 
antiquities to bring them back home," 
Prince Sultan said. "We're honored to 
be associated with them." 

The company also donated artifacts 
uncovered in the course of work. Sev¬ 
eral sparkling pieces of jewelry on show 
came from the 1st century CE Jawan 
Tomb near Safwa in Qatif Oasis, which 
was excavated by company after a bull¬ 
dozer clearing an area to quarry clipped 
a corner of the buried tomb structure 
in 1952. 

One of the museums in which an¬ 
tiquities from the Eastern Province will 
be showcased is under construction on 
the corniche in Dammam, and work on 
a museum in Hofuf will start soon, said 
Ali I. Al-Ghabban, SCTA vice president. 
He also said SCTA plans to loan antiqui¬ 
ties to Saudi Aramco's King Abdulaziz 
Center for World Culture, under con¬ 
struction in Dhahran. 

Al-Ghabban said the exhibition of¬ 
fered a "clear image of Saudi Arabia 
and its deep history of cultural and eco¬ 
nomic exchange." He emphasized that, 
along with oil and gas, the Kingdom's 
"underground riches" include archeo¬ 
logical treasures. 

The latest treasures on display are 
stone pieces from al-Magar in south¬ 
western Saudi Arabia. They are about 


HRH Prince Sultan ibn Salman, president of the Saudi Commission for Tourism and Antiquities, addresses guests at 
Arabia" at the Carnegie Museum of Natural History in Pittsburgh, Pennsylvania, on June 21. "The exhibition shows 
great civilizations," he said. 


the formal opening of "Roads of 
that we stand tall on the shoulders of 


7,000 years old and include a 
135-kilogram sculpture resem¬ 
bling the head and forequarters of 
a horse. In relief is what looks to 
be a bridle, possibly the first proof 
of equine domestication — about 
3,500 years earlier than previously 
documented. 

Other striking discoveries at the 
exhibition entry include three dimin¬ 
utive anthropomorphic gravestones 
from Hayil and al-'Ula in northern 
Saudi Arabia that date to the fourth 


millennium BCE, the beginning of 
the Bronze Age. These contrast 
with four muscular, larger-than-life¬ 
sized statues of Lihyanite kings from 
the 4th or 3rd centuries BCE, also 
from northern Arabia. They reflect a 
strong Egyptian influence, indicating 
major cultural and trade connections 
to the west. 

Discoveries from the Eastern 
Province also point to the routes that 
have long linked peoples in the re¬ 
gion with lands near and far. Trea- 



ive sight. In the center photo, more than 150 guests attend the royal grand opening and gala for "Roads of Arabia" on June 
il History and the American Middle East Institute in Pittsburgh. In the photo on the right, Pittsburgh residents Michael Hall, his 
1 ornate set of Ka'ba double-doors, refurbished in silver gilt by Sultan Murad IV of Turkey in 1635-36 CE. 


sures from Tarut Island dating back 
about 4,000 years, for example, mir¬ 
ror work by craftsmen in Mesopo¬ 
tamia to the north, while artifacts 
from Thaj, about 90 miles northwest 
of Dhahran, have Greek attributes. 

Tarut is believed to have once 
been the center of the Dilmun civi¬ 
lization, and Thaj may be the site 
of the long-lost city of Gerrha, one 
of the richest cities in the region in 
the 4th century BCE and a linchpin 
in caravan trade that tied Arabia to 
surrounding lands and the Mediter¬ 
ranean Sea. Indeed, a Hellenic-style 
tomb mask made of hammered 
gold and 17.5 centimeters tall, dis¬ 
covered by Saudi archeologists at 
Thaj in 1998, is the logo image for 
the Pittsburgh exhibition. It dates to 
the 1st century CE. 

The Arabian Peninsula, of 
course, is the heartland of Islam. The 
exhibition featured about 20 head¬ 
stones from a cemetery at al-Ma'Ia 
near Makkah for individuals hailing 
from places as far away as Morocco 
and Central Asia. The markers date 
from the 9th to the 16th centuries 
CE and provide personal informa¬ 
tion in a variety of calligraphic styles. 

Another antiquity from the Holy 
City that caught the eyes of visitors, 
especially youngsters, was a set of 
3.5 meter tall wooden doors for the 
Ka'ba, refurbished in silver leaf by 


Sultan Murad IV of Turkey in 1045 
AH (1635-36 CE). The Qu'ranic in¬ 
scription on them translates: "In 
the name of God, the Clement, the 
Merciful. 'My Lord, lead me in with 
a just ingoing and lead me out with 
a just outgoing....'" 

The contemporary Kingdom of 
Saudi Arabia is represented by sev¬ 
eral personal possessions of the 
country's founder. King Abdulaziz 
Al Sa'ud: a cloak, a finely filigreed 
gold- and-silver sword, a leather fal¬ 
con glove and a wood-and-metal 
falcon stand. 

"We stand tall on the shoulders 
of great civilizations," Prince Sul¬ 
tan told guests who gathered for a 
night at the museum June 21. The 
fact that Arabia was a "crossroads 
of civilizations left a genetic imprint 
to be what we are today," he noted. 
"This exhibition shows that we are a 
land of great history that we respect 
and pay homage." 

ROADS ON THE ROAD 

After "Roads of Arabia" 
completes its run in Pittsburgh 
on Nov. 3, it is scheduled to 
move to Houston, Texas (Dec. 

22, 2013, to March 9, 2014), 
Kansas City, Mo. (mid-April to 
mid-July, 2014) and San Francis¬ 
co, Calif. (Oct. 17, 2014, to Jan. 
18, 2015). 



ROADS 


Archaeology md the Kingdom of Saudi Arabia 
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Fire prevention campaign raises residents' safety awareness 



Photos: Ahmad El Itani/MPD 

■ At Deer Park, children and families learn about fire prevention. 


BARBARA OGUNYEMI 
/ApQAIQ — As a common 
saying goes, "Know fire safety, 
no pain. No fire safety, know 
pain." 

The Southern Area/Cen¬ 
tral Region (SA/CR) Commu¬ 
nity Services Department (CSD) 
and Abqaiq Quality Assurance 
and Orientation Center (QAOC) 
recently held a campaign de¬ 
signed to increase fire safety 
awareness in Abqaiq by staging 
a three-day event geared to pre¬ 
vent home fire mishaps. 

With 80 percent of the fires 
in the world attributed to unat¬ 
tended cooking accidents, the 
campaign in the Abqaiq com¬ 
munity was organized to edu¬ 
cate its residents on how fire 
accidents can easily be prevent¬ 
ed. 

The recent campaign, which 
was launched at the East West 
Lounge of the Abqaiq Oasis 
Complex, started with a ribbon 
cutting ceremony led by Many 
K. Abu Khadra, executive direc¬ 
tor, Community Services. 

Abu Khadra thanked the or¬ 
ganizers of the event and ex¬ 
pressed his admiration to the 
QAOC staff and the FPD team 
who led presentations at the 
booths during the event. "This 
is an outstanding event, and I 
know that families, including 
myself, will benefit immense¬ 
ly from this Fire Safety Cam¬ 
paign," he said, assuring that 
the SA/CR management and 
staff of his full support to en¬ 
sure safety in all areas of the 


Abqaiq community. 

Sandhya Rane, QAOC coor¬ 
dinator, took guests through a 
photo gallery of Saudi Aramco's 
state-of-the-art fire-fighting 
equipment and facilities. "Saudi 
Aramco considers the safety of 
its employees and residents of 
utmost importance; however, 
fire safety begins with you. It's 
everyone's business," she said. 

The Abqaiq Fire Protection 
Department (FrPD) also teamed 
up with QAOC, providing sup¬ 
port for the campaign and live 
demonstrations at the event. 
Various booths showing how 
fire accidents can happen in the 
home were set up by a team of 
QAOC staff who demonstrated 



■ Abqaiq FrPD provided live 
demonstrations to educate the 
local community. 


practical scenarios and illustra¬ 
tions in each booth. These were 
held all through the three-day 
event to educate residents and 
visitors on fire prevention. 

The booths housed differ¬ 
ent sections to teach visitors 
fire safety precautions, such as 
correct electrical appliance us¬ 
age, wattage overload, identify¬ 
ing counterfeit power cords and 
home safety fire guidelines. At 
one station set up as a room in 
a home, presenter Anjana Vijay- 
vargia explained to visitors that 
many enjoy the pleasant ambi¬ 
ence of a lit candle, but she ad¬ 
vised, "Never leave a lit candle 
unattended, and also avoid plac¬ 
ing candles on fabric as they can 
easily catch fire." Other present¬ 
ers encouraged guests who vis¬ 
ited the kitchen area station to 
always unplug appliances like 
microwaves and kettles after 
each use. Visitors were encour¬ 
aged to change smoke detector 
batteries frequently. 

Abqaiq School students also 
attended the event, and the 
fire safety information was for¬ 
matted to suit their age brack¬ 
ets. They fully participated in 
a question and answer session 
on fire prevention tips and re¬ 
ceived prizes. Abqaiq FrPD pro¬ 
vided fire trucks for viewing to 
the delight of the students who 
took turns sitting inside the fire 
trucks. They also demonstrated 
the correct fire extinguishers 
needed to extinguish various 
types of fires and taught the 
visitors evacuation fire drills in 


the home, as well as stop, drop 
and roll techniques if caught in 
a fire. 

On the final day of the cam¬ 
paign, a Family Day was held 
at Deer Park in the evening 
where families could have fun 
learning about fire prevention. 
Adults went through the booths 
learning about fire safety and 
received gifts from stands for 
listening to fire safety presen¬ 
tations. "We learned how to 
avoid creating a fire at home," 
said Chelsea, a first-grader at 
Abqaiq School, "how to call for 
help in the event of a fire by 
phoning 110, and also to imme¬ 
diately leave the house." 

Fun children activities, such 
as the soapy slide, which depicts 
a fire evacuation technique used 
in rescuing trapped people in 


fire accidents, coloring sheets for 
younger children, an escape plan 
maze, which ended at the aqua 
park fountain to the delight of 
both children and adults. Tomi- 
wa, a third-grader, said, "This 
event was so much fun, and I 
was happy to receive a fire hel¬ 
met from the firemen, but I en¬ 
joyed the fountain most." 

Omar Ghazi, manager, S/V 
CR CSD, said the campaign was 
an excellent one. "Events like 
this are used to spread aware¬ 
ness in the community, includ¬ 
ing kids, because education on 
issues like fire safety is really 
the best prevention of fire ac¬ 
cidents. And when you start 
educating people from a young 
age, you are influencing to¬ 
morrow's fire safety conscious 
adults," he said. 


Energy conservation campaign was biggest ever event in Abqaiq 



■ At the post-event ceremony, team members were thanked for their hard work and efforts. 


BARBARA OGUNYEMI 
^®QAIQ — To raise com¬ 
munity awareness about energy 
conservation, the Abqaiq Plant 
Operations Department launched 
its first community outreach cam¬ 
paign in the Abqaiq Madinat mu¬ 
nicipality, an ambitious state-of 
the-art-event, which attracted 
over 21,000 visitors, making it 
the largest event ever held in the 
Abqaiq Governorate's history. 

With "Energy Conservation 
is a Personal Commitment" as 
its theme, the goal of the four- 
day event was to enhance pub¬ 
lic awareness and encourage the 
behavior of energy conservation 
through a series of activities to 
cultivate personal responsibility in 
developing good energy conser¬ 
vation habits. "I was very happy 
to visit the energy campaign," 
said one visitor, an Abqaiq Ma¬ 
dinat resident. "It's the first time 
we ever saw anything this big in 
Abqaiq." 

Various interactive and edu¬ 
cational activities were offered, 
including lectures by notable 
speakers, including Dr. Maisarah 
Taher, a well-known Saudi con¬ 
sultant, trainer and psychologist, 
who encouraged attendees to 
adopt a more positive attitude to¬ 
wards conserving energy. Najeeb 
Al Zamil, a member of the Interna¬ 
tional Anthropology Organization, 
also spoke and urged visitors to 
make a personal commitment to 


reduce energy wastage. 

Information was segmented 
and disseminated by age group to 
enable visitors to better grasp the 
message on energy conservation 
and to understand the need to ap¬ 
ply it in their daily lives. 

To help demonstrate ener¬ 
gy consumption, a Smart Flouse 
model was exhibited at the event, 
allowing visitors to learn how to 
run their homes more efficiently. 
During the tour, they learned how 
to save power and money by fol¬ 
lowing some simple steps, such 
as turning off the air conditioning 
when leaving the house and re¬ 
placing ordinary bulbs with Com¬ 
pact Fluorescent Light bulbs (CFL), 


thereby consuming less energy. 

The Mishkat Interactive Pro¬ 
gram from the King Abdullah City 
for Atomic and Renewable En¬ 
ergy also participated by conduct¬ 
ing sessions on energy science for 
more than 1,200 children. More 
than 600 adults visited the cam¬ 
paign. In addition, four workshops 
were specifically conducted to ed¬ 
ucate more than 500 women on 
this initiative. 

The champion of the cam¬ 
paign, Sagar M. Al-Anazi, engi¬ 
neering supervisor of the Abqaiq 
Plants Operations Department, 
said, "This campaign is in line with 
the corporate objective to pro¬ 
mote the awareness of efficient 


production and use of energy and 
to support the Kingdom's effort 
for conservation of its natural re¬ 
sources." Fie also explained that 
its primary goal was to encourage 
energy conservation behavior by 
educating people and reinforcing 
the message of energy conserva¬ 
tion so that it becomes a habit. 

At the post-event recognition 
and appreciation ceremony, Gha- 
dyer Al Shammari, general super¬ 
visor of Abqaiq Plants Operations 
Engineering, thanked all the team 
members who helped organize the 
event and congratulated them on 
its success. "The feedback from 
visitors has been extremely positive, 
and they have even requested that 


the event should be held annually," 
Al Shammari said. He also thanked 
Zuhair A. Al-Hussain, vice president 
of Southern Area Oil Operations, 
who supported the event. Certifi¬ 
cates and trophies were awarded 
to deserving members who had 
worked tirelessly on the event. 

In his closing remarks, Al- 
Hussain also gave credit to all the 
team members, applauded their 
ingenuity and said that the objec¬ 
tive of the Energy Conservation 
Campaign had been achieved. 

He also emphasized that "Energy 
conservation is a global issue, and 
personal commitment to it should 
not stop at the campaign, but be¬ 
come part of our lifestyle." 
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Summer Program (A) achieves objectives in Jiddah 


OMAR ABDELBAKI 

/^DAH — In an effort to edu- 
cat^cal high school students in 
grades 10 and 11 about Saudi Aram- 
co's role as a pioneer and leader in 
the oil industry and its current place 
as a leading energy provider to the 
world, the company conducted the 
Summer Program (A) in all training 
centers Kingdomwide. 

Program organizers sought to pro¬ 
vide participants a good background 
in English, including some Test of Eng¬ 
lish as a Foreign Language (TOEFL) 
preparation, in addition to math, en¬ 
gineering and computer skills. Field 
trips also played a major part as the 
program sought to teach the young 
people a variety of subjects. 

Students who attended the Sum¬ 
mer Program at Jiddah Training 
Center learned many safety lessons 
during the Safety Boot Camp, which 
was held on the first two days. Af¬ 
ter the first two days, the students 
joined academic classes to learn Eng¬ 
lish, math, public speaking, TOEFL, 
engineering, safety and computer 
programming. 

Students also went on field vis¬ 
its to Abdullatif Jamil Rehabilitation 
Center, the Saudi Aramco Exhibi¬ 
tion at Al-Rehab Complex and King 
Abdullah University of Science and 
Technology (KAUST). During the vis¬ 
its, program participants took in sev¬ 
eral lessons, including those on: 


■ Safety — during the visit to 
Abdullatif Jamil Rehabilitation Center 
— where driving defensively was em¬ 
phasized through showing examples 
of individuals who were being treat¬ 
ed for injuries from car accidents. 

■ Oil industry operations — 
during the visit to the Saudi Aramco 
Exhibition — where topics included 
oil exploration, digging, transporta¬ 
tion, oil shipping and exporting. 

■ Basic information through 
the use of interactive display screens, 
including briefings on oil origin, rock 
formations and transportation. 

Highlighting education, innova¬ 
tion and community awareness, the 
Summer Program (A) then went to 
KAUST. Participants visited the Mu¬ 
seum of Science and Technology in 
Islam, a showcase of the history of 
innovation and science in the Golden 
Age of Islam. The museum provided 
insight into how scientists worked 
and created their inventions and 
technology. The museum featured 
large, interactive screens and walls 
that the allowed the visiting students 
to self-study. 

Throughout the Summer Pro¬ 
gram (A) and the variety of activi¬ 
ties, students were motivated, asking 
questions and discussing the subject 
matter as the program gave them 
the opportunity to take part in a vivid 
experience on safety, education, in¬ 
novation and industry. 



Learn how to cook Ramadan favorites at Dhahran Rec 


(_^AHRAN — It's almost week two of the 
ZOIJRegional Ramadan Cooking event host¬ 
ed by the Dhahran Recreation Library. On July 
20, Abeer Maimani will demonstrate her reci¬ 
pe for traditional Libyan Couscous with Lamb 
and Onion and Chickpea Sauce. Lean Tawfiq 
will show the audience how to make her Sau¬ 
di specialty. Chicken Kabsa, on July 22. 

The Ramadan Cooking event takes place 
each Saturday and Monday night through 
July 29 from 9:30 to 11 p.m. at Baker House. 
Register at the circulation desk in the library 
or send an email to RecreationLibraryDh@Ex- 
change. aramco. com. sa. 



Libyan Couscous with Lamb and Onion 
Chickpea Sauce 

Recipe submittec] by Abeer Maimani 

This tender-to-the-bone lamb dish will is 
full of traditional North African ingredients 
such as chickpeas, couscous and spices that fill 
your kitchen with mouth-watering aromas. 

A couscoussier, or couscous pot, is used to 
cook the couscous, but there's no need to go 
out and buy one. A heat proof colander will 
work, as well. 

Ingredients: 

1/2 cup vegetable oil, for divided use 

23 medium onions, minced, for divided 
use (20 onions in chickpea sauce, 3 in lamb 
sauce) 

1 (15-ounce can) chickpeas, drained 

3 small cans tomato paste, for divided use 

Salt and pepper to taste 

2 teaspoons ground cinnamon, for divided 
use, plus extra for dusting 


3-1/3 cups water, for divided use 

Blossom water, such as rose water or or¬ 
ange blossom water, for sprinkling 

1 kilo lamb cut into bite-size pieces 

2 cinnamon sticks 

3 to 4 pods cardamom 

2 bay leaves 

2 teaspoons cayenne or chili pepper 

2 boxes (500 grams) medium sized cous¬ 
cous 

Preparation: 

To prepare the onion and chickpea sauce, 
heat 14 cup oil in a large skillet over medium 
heat. Add the 20 minced onions and cook, 
stirring often, until they are golden in color, 
about 10 to 15 minutes. Stir in the chickpeas 
and one can tomato paste. Season with salt, 
pepper and 1 teaspoon cinnamon. Add 16 cup 
water and stir to mix. Reduce heat to low and 
cook covered for 55 minutes. Sprinkle with 
blossom water and dust with cinnamon. Cov¬ 
er, remove from heat and set aside. 

To prepare the lamb, heat remaining 14 cup 
oil in the bottom of a couscous pot or large 
stock pot. Add the remaining minced onions 
and cook, stirring often, until they are golden 
in color, about 10 to 15 minutes. Add lamb 
pieces, cinnamon sticks, cardamom, and bay 
leaves. Stir to combine, and cook over low 
heat until meat is browned and juices have 
evaporated from the pan. Add 1-^2 cans of to¬ 
mato paste and cayenne or chili powder and 
stir to coat the lamb. Stir in 2-16 cups water, 
and bring to a low boil. Save the remaining ^2 
can of tomato paste for another use. 

In a medium bowl, stir together the cous¬ 
cous, 1 teaspoon salt, a sprinkle of blossom 
water and remaining 1/3 cup water. 

Place the second layer of couscous pot (or 
heat proof colander) above the meat mixture. 
Add couscous mixture to the second layer and 
continue to cook. The steam from the meat 
sauce in the bottom layer of the pot will cook 
the couscous in about 35 to 40 minutes. 

Spoon about 14 cup of the meat sauce into 
it and stir to combine. Cook for an additional 
20 minutes. Repeat the step above, this time 
adding 16 cup of the meat sauce. Reduce heat, 
and cook until the lamb is fully cooked. Re¬ 
move and discard bay leaves. 

Stir remaining cinnamon and 14 cup of the 
meat sauce into the couscous. 

To serve, transfer the couscous into a large. 



deep, serving bowl. Pour the onion and chick¬ 
pea sauce over the couscous and top with 
lamb pieces. 

Makes 4 to 6 servings. 

Chicken Kabsa 

Recipe submitted by Lena Tawfiq 

Often called the national dish of Saudi Ara¬ 
bia, this favorite gets its flavor from a mixture 
of intense spices. There are many variations of 
kabsa. Besides chicken, it can be made with 
goat, lamb, camel, or seafood. Some recipes 
call for adding almonds, pine nuts, or raisins 
(pictured here). Serve kabsa with dakkous, a 
quick and easy hot sauce. (Recipe follows) 

Ingredients: 

1 uncooked chicken (about 1 14 kilos), cut 
into four pieces 

4 whole cardamom pods 
1 medium onion peeled and left whole 
3 tablespoons vegetable oil 

1 medium onion, diced 

2 whole, dried black lemons 
1 cinnamon stick 

1 tablespoon ground coriander 
1 teaspoon ground cumin 
1 tablespoon of mixed kabsa spices 

1 teaspoon salt 

14 teaspoon black pepper 

2 (135 mg) boxes of tomato paste 

2 hot green chili peppers 
1 carrot, shredded 

1 (15 ounce) can chickpeas, drained 

3 cups uncooked basmati or other long 
grain rice 

Preparation: 

• Place chicken in a large pot and fill with 


Library 

water to cover. Bring water to boil, and cook 
for 5 minutes. Remove from heat, discard wa¬ 
ter, rinse chicken and refill the pot with fresh 
water. Add cardamom and whole onion and 
heat to boiling. Cook for 1 hour or until chick¬ 
en is done, adding more water if needed. 

• Remove the chicken to an oven-proof 
dish, cover with foil and set aside. Reserve 
chicken broth for later use. Preheat oven to 
lowest setting. 

• Heat oil in a large stock pot. Add diced 
onion and saute until golden, about 10 min¬ 
utes. Add the chicken, whole black lem¬ 
ons, cinnamon stick, coriander, cumin, kabsa 
spices, salt and pepper. Stir to combine. Add 
1-16 boxes of the tomato paste, chili peppers, 
shredded carrot and chickpeas (save the re¬ 
maining tomato paste for another use). Mix 
well and stir in 16 cup of the reserved chicken 
broth, continuing to stir until well mixed. 

• Add an additional 4-16 cups chicken 
broth, bring to boil and cook for 10 to 15 min¬ 
utes. NOTE: the rice-to-liquid ratio is 1-16 cups 
liquid to 1 cup rice. If necessary, add water to 
reach the correct amount of liquid. 

• Remove chicken pieces to an ovenproof 
dish and cover tightly with foil. Place in oven 
to keep warm. Add the rice to the mixture, 
and stir to combine. Return to a boil, cover 
and cook for 30 minutes or until the rice is 
tender and the liquid is absorbed. 

• To serve, remove and discard the cin¬ 
namon stick, put the rice on a large serving 
plate, top with the chicken pieces and serve 
family style. Serve with dakkous if desired. 

Makes 4 to 5 servings. 

Dakkous 

Ingredients: 

2 fresh tomatoes 

2 cloves garlic (add more if desired) 

Juice of one lemon 

16 teaspoon salt 

1 or 2 hot green chili peppers 

3 sprigs of parsley 

Preparation: 

Place the first five ingredients in a blender 
or food processor and pulse until the mixture 
is smooth. Add parsley and pulse three times. 
Serve with the kabsa. 
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TAKEN 2, starring Liam Neeson, 
Famke Janssen (crime, PG-13) - July 
18,9:30 p.m.; July 19,7:30 p.m. 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin Phoenix 
(drama, R) - July 18,7:30 p.m.; July 
19,9:30 p.m.; 

TOTAL RECALL, starring Colin Farrell, 
Bokeem Woodbine (action, PG-13) 

- July 20 and 24,7 p.m.; July 21 and 
25,9:30 p.m. 

GOOD DAYTO DIE HARD, starring 
Bruce Willis (action, R) - July 20 and 
24,9:30 p.m.; July 21 and 25,7:30 p.m. 
'UDHAILIYAH 

GUILTTRIP, starring Barbara 
Streisand, Seth Rogen (comedy, PG- 
13) - July 18,8 p.m.; July 19,5 p.m. 
STOKER, starring Nicole Kidman, 
Matthew Goode (drama, R) - July 
18,5 p.m.; July 19,8 p.m. 

PEOPLE LIKE US, starring Chris Pine, 
Elizabeth Banks (drama, PG-13) - 
July 20 and 24,5 p.m.; July 21 and 
25,8 p.m. 


SEVEN PSYCHOPATHS, starring 
Colin Farrel, Sam Rockwell (comedy, 
crime, R) - July 20 and 24,8 p.m.; 
July 21 and 25,5 p.m. 

ABQAIQ 

PARANORMAN, (animated, PG) - 
July 18,5 and 7:30 p.m. 

LES MISERABLES, starring Russel 
Crowe, Anne Hathaway (musical, 
PG-13)-July 19, 5 and 7:30 p.m. 
LIFE OF PI, starring Suraj Sharma, 
Irrfan Khan (adventure, drama, PG) 

- July 21 and 25,5 and 7:30 p.m. 
BROKEN CITY, starring Mark 
Wahiberg, Russel Crowe (drama, R) 

- July 20 and 24,5 and 7:30 p.m. 

NAJMA 

PARENTAL GUIDANCE, starring 
Billy Crystal, Bette Midler (comedy, 
PG)-July 18,4:15 and 7:30 p.m. 
HAPPY FEETTWO, (animated, PG) 
-July 18,2:30 p.m. 

CLOUD ATLAS, starring Tom Hanks, 
Halle Berry (drama, R) - July 19, 
4:15 and 7:30 p.m. 

LES MISERABLES, starring Russell 
Crowe, Anne Hathaway (musical, 
PG-13) - July 24,4:15 and 7:30 p.m. 
PARANORMAN, (animated, PG) - 
July 25,4:15 and 7:30 p.m. 


TAKEN 2: A retired CIA operative and his wife are taken hostage. 

THE MASTER: A Naval vet returns from war unsettled and uncertain of his future. 
TOTAL RECALL: A factory worker suspects he is a spy and has been implanted 
with fake memories of a life he would like to have led. 

GOOD DAYTO DIE HARD: John McClane goes to Russia to track down his 
estranged son. Jack, when his mission takes a deadly turn. 

GUILTTRIP: An inventor and his mom embark on an unexpected voyage. 
STOKER: Stoker is a masterful psychodrama in the vein of Alfred Hitchcock. 
PEOPLE LIKE US: While setting his deceased father's estate, a salesman 
discovers he has a sister whom he never knew about. 

SEVEN PSYCHOPATHS: A screenwriter becomes entangled in the LA. underworld. 
LES MISERABLES: A man hunted by a ruthless policeman agrees to care for 
a factory worker's daughter. 

PARANORMAN: A misunderstood boy takes on ghosts, zombies and adults. 
LIFE OF PI: A young man who survives a disaster at sea is hurled into an 
epic adventure. 

BROKEN CITY: A former cop takes the case of following the mayor's wife. 
CLOUD ATLAS: Individual lives impact one another in the past, present 
and future. 

PARENTAL GUIDANCE: Artie and Diane agree to look after their grandkids 
when their type-A helicopter parents need to leave town for work. 

HAPPY FEETTWO: The animated, singing penguins are back. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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(C) yoogi. 
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Memary 




■ This photo, taken in October 1953, shows employees busily engaged in sorting mail. Pictured are Ali ibn 
Abdullah, Ali ibn Saleh, Ahmad ibn Abdullah and Hassan ibn Ali of the Dhahran Mail Center. 
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"BORDER STATES" 

By MATT SKOCZEN 
ACROSS 

1 Filled fast food 
5 Orange County city 
12 Picks, with "for" 

16 Improv piece 

19 Algerian seaport 

20 Brand formerly 
marketed as Philishave 
outside the U.S. 

21 _-mutuel 

22 Fruity finish? 

23 Way off the highway 

24 Land on the Red Sea 
27 Pick up the tab for 

29 Homeowner's 
burden 

30 They include 
skateboarding and 
snowboarding 

31 Angel": doowop 
classic 

32 _ about 

36 Genus subdivision 

38 Mall unit 

39 Eponymous Italian 
educator 

44 Yule quenchers 

46 Ben Gurion airline 

47 '60s activist gp. 

48 Fancy pitcher 

49 Laura Bush's birth city 
52Turow work about 
first-year law students 
54 About to come up 

56 "I'd like to buy 

57 Time Warner, to CNN 

62 Driller's deg. 

63 Diagnostic test 

65 Sling spirits 

66 Rise dramatically 
68 Driver's license 
word, maybe 

70 "Horton Hears a 
Who!" villain 

73 "Don't change that" 

74 New Zealand exports 
78 Wrongly left the base 
81 Russian fighter 

83 Rain block 
84MC'said 

87 Periodic "Top Chef" 
judge with a restaurant 
in Manhattan 

91 Wee 

92 Orbital extreme 

94 Una y _ vez: time 
after time 

95 Grabbed the chance 

97 Golfer Aoki 

98 Yukon winter hrs. 

101 Smaller serving 

103 Learned 

104 Rioter's weapon 
109 City on the Po 

112 California city 
associated with the 
founding of Hells Angels 

113 Normandy river 

114 "Friend _?" 


115 Not vulnerable (to) 
118 Score symbol 
120 Ford and others 
122 Macro, e.g. 

127 Bedtime in 
Burgundy 

128 Music-licensing org. 

129 Affectedly quaint, 
in Colchester 

130 "Great show!" in 
headlines 

131 Theater 

132 Utmost 

133 Word often written 
diagonally on signs 

134 Taboo 

135 River in central 
Germany 
DOWN 

1 Linzer treats 

2 Biblical landfall 

3 She voiced Princess 
Fiona in "Shrek" 

4 Policing the area 


5 Future MD's course 

6 Bad news at the inn 

7 Altar constellation 

8 N.T. epistle 

9 Actor Wallach 

10 Myth ending 

11 Philosophy espousing 
a single reality 

12 Like some auto leases 

13 Kitchen cooker 

14 Upstairs neighbor of 
Ralph and Alice 

15 Sears 

16 "Queen Zixi of lx" 
author 

17 Not going 

18 Brews for parties 

25 Gourd fruits 

26 Got fresh with 
28 Thing to mind, 
on train platforms 

33 Captain Kidd's 
negative 

34 DuPont acrylic 


35 Cheerful 
37 Amt. after a 
period 

40 Smart ones? 

41 Due 

42 Stamp on a packing 
list 

43 Peeves 
45 Catch 

49 Sour_ 

50 Follower of Inti 

51 Hooey 

53 Hacks 

54 CN Tower prov. 

55 Stooge chuckle 

58 Zhou of China 

59 He played Clubber 
Lang in "Rocky IN" 

60 Vichy verse 

61 Temple Grandin's 
disorder 

64 Below zero: Abbr. 
67 Stomach part? 

69 Actor Rob 


71 Bowl over 

72 Lamebrain 

75 Under-the-hood 
cleaner 

76 Culinary author 
Rombauer 

77 Fix, as a pet 

79 TV's "Science Guy" 

80 Ukraine city 
82 Eat away 

84 Seriously injure 

85 _ facto 

86 Stove fuel 

88 It can be dipped 
in dip 

89 Meteorologist's 
tool 

90 73-Across writer 
93 Err 

96 Allstate online 
subsidiary 

98 Many a Gl 

99 Like Capone's 
face 


100 Moderates, with 
"down" 

102 A, in Augsburg 

105 From soup_ 

106 Punch combo 

107 Make bread 
from chips? 

108 "Earthsea" series 
author Ursula 

110 First-aid kit 
staple 

111 Empty _ 

115 SALT weapon 

116 NYC cultural center 

117 International 
Year of Astronomy year 
119 Dog who reveals he 
can speak in "Tik- 

Tok of Oz" 

121 Kitchen add-on? 

123 Sushi selection 

124 What U can follow 

125 Mite 

126Sulu player John 
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iExcel summer program champions recognized 



Photo: Mohammed Al-Shaikh/MPD 

■ Organizers and planners of the iExcel summer programs pose with members of management at the conclusion of a 
ceremony recognizing their contributions to the company's efforts. 


^ SCOTT BALDAUF 
/^AHRAN — Saudi Aramco's 
Training and Development held an 
appreciation ceremony July 8 for or¬ 
ganizers and planners of a success¬ 
ful 2013 iExcel summer Program. 

iExcel consists of three main 
programs: iExcel "Atamayyaz," 
which was conducted in collabora¬ 
tion with the Ministry of Education 
at 17 Saudi Aramco built govern¬ 
ment schools in the Eastern Prov¬ 
ince; "iExcel Gifted," which was in 
collaboration with King Abdulaziz 
and His Companions Foundation 
for Giftedness and Creativity; and 
iExcel Summer A program, which 
was conducted at Saudi Aramco 
ITCs. 

More than 3,400 male and fe¬ 
male high school students partici¬ 
pated in the iExcel "Atamayyaz" 
enrichment program, which started 
in 2010; an additional 2,000 high 
schoolers participated in the iExcel 
"Summer A" program; and a se¬ 
lect group of 167 high-achieving 
students participated in the iExcel 
Gifted program. Saudi Aramco's 
iExcel programs combine educa¬ 
tion, entertainment and sports. The 
programs are supervised by special¬ 
ists and trainers from Saudi Aram¬ 
co's Training and Development and 
are designed to encourage a pas¬ 
sion for learning and achievement 
among Saudi youth. 

At the ceremony, Abdulaziz F. 
Al-Khayyal, senior vice president for 
Industrial Relations, handed plaques 
to iExcel champions from several 
departments in the company, in¬ 
cluding Community Services, SAM- 


SO, Safety and Industrial Security 
and Saudi Aramco Affairs. 

In addition to Al-Khayyal, oth¬ 
er senior management attend¬ 
ing the event included: Huda M. 
Al-Ghoson, executive director of 
Employee Relations and Training; 
Mohammed Y. Al-Qahtani, vice 
president of Saudi Aramco Affairs; 
Many K. Abu Khadra, executive 
director of Community Services; 
Nasser Al-Nafisee, general man¬ 
ager of Training and Development; 
and Essam Z. Tawfiq, general man¬ 
ager of Public Affairs. 

Al-Khayyal said iExcel is part of 
the company's long-term commit¬ 
ment to economic and educational 
development in the Kingdom. 

"It was our attempt to deliver a 
developmental program for young 
high school students based on our 
experience in delivering programs 
that would really build character, 
awareness and civic services, and 
even build some academic capabili¬ 
ties," he said. "So it was a small 
contribution, but we're trying to do 
more to improve the community we 
live in and also the future income, 
or the future pipeline of talent that 
will come to the company." 

Al-Ghoson said iExcel program 
is part of the various enrichment 
programs offered by the company 
for young men and women of this 
country in order to transform Saudi 
Arabia into a knowledge society. It 
is designed to improve the cogni¬ 
tive skills of the participants, build 
their character, and hone their cre¬ 
ativity skills, she said. 

Al-Nafisee gave highlights of 


the iExcel program's successes and 
praised organizers, planners and 
trainers for a job well done. 

"This gathering is an apprecia¬ 
tion and recognition to the dedi¬ 
cation and efforts of all of you," 
Al-Nafisee said, adding that this is 
the fourth year iExcel has been held 
in the Eastern Province and that 
expansion of the program is un¬ 
der consideration to go beyond the 
Eastern Province. "iExcel is a cru¬ 
cial part of our company's outreach 
programs. Like iDiscover, iSpark and 
iThra Youth, we are looking beyond 
our immediate communities and 


strive to educate and enrich 2 mil¬ 
lion Saudi youth by 2020." 

Mohammed A. Mery, head of 
the iExcel summer program, said 
the program's success depended on 
good planning by the Ministry of 
Education in the Eastern Province. 
Some of the program's offerings in¬ 
cluded culture, entertainment, Eng¬ 
lish language, modern technology, 
robotics, basic health and safety 
awareness, painting and photogra¬ 
phy. 

Majed Sanei, champion of the 
iExcel Gifted Program, said his 
month-long program hosted 94 


boys and 73 girls for intensive sci¬ 
entific learning and enrichment, 
with sessions in science, technol¬ 
ogy, engineering, math, English 
and enrichment programs that fo¬ 
cus on character building. Gifted 
Program students were introduced 
to Toastmasters, transformology, 
entrepreneurship, photography, 
info graphics and sports, includ¬ 
ing horseback riding, scuba diving 
and swimming. Gifted students also 
went on a special trip to Shaybah in 
the Empty Quarter. 

For more information, visit 
http://www.atamayyaz. com. 



Dhahran Oasis Quilt Guild: If you 

are a quilter or are interested in learn¬ 
ing the art of quilting, please join us 
at the quilt house on Mondays from 
1-3 p.m. or Tuesdays from 5.30-7 
p.m. All skill levels are welcome. For 
more info, e-mail doqgdasses@hot- 
mail.com. 

Medical/SAIVISO 

To comment on this information, 
please email Jacqueline.Mullen@Ar- 
amco.com. Telephone contacts have 
been provided below, where possible, 
for dependents and retirees. 
Employees, visit the Calendar 
of SAMSO Events at http://samso 
>Flealth Education > Calendar of SAM¬ 
SO Events > Campaigns / Lectures and 
Webinars / Programs for more informa¬ 
tion or to register for activities or to get 
the video streaming links. Visit the Ra¬ 
madan page at http://samso for more 
information about operational hours 
during Ramadan and howto have a 
healthy Ramadan. 

See what's new from Medical on the 
SAMSO Website http://samso > An¬ 
nouncements: What's New in SAMSO. 
SAMSO Registered Patients 
• Access to multi-medical services 
are offered through the Central¬ 
ized Contact Center. Employees 
and dependents can phone the cen¬ 
ter, an automated, telephone-based 
system 24 hours a day, seven days a 
week that offers English and Arabic 
speaking prompts, improving access 
to the services listed below, as well as 
allowing for updating of contact in¬ 
formation and leaving physician con¬ 
sultation messages. In-Kingdom, call 
800-305-4444. Out-of-Kingdom, call 


+966-3-877-3888. The system will 
connect directly to the SAMSO Cen¬ 
tralized Contact Center so that the 
caller can select their options. Make 
an appointment, speak with the Phar¬ 
macy, speak with the Medical Cus¬ 
tomer Service Network (MCSN), with 
the Medical Liaison Office, hear Pa¬ 
tient education (healthline) or call a 
patient room. 

• Appointments: SAMSO registered 
patients and employees can make a 
physician appointment online at the 
Corporate Portal http://myhome > 
myinformation > Medical Services: To 
make a dental appointment, go to 
http://samso > Services >Dental. 

• Choose or change your physician: 
Visit the Medical Customer Service Net¬ 
work (MCSN) website at http://samso > 
A-Z Services > MCSN. If you don't have 
computer access, fill in the paper form 
at the MCSN offices, in Dhahran Pri¬ 
mary Care and the districts (see MCSN 
message below for locations). 

• SMS Reminder: Never miss a medi¬ 
cal or dental appointment again. Reg¬ 
ister for the SMS reminder service via 
your mobile on myhome at http:// 
myhome > mylnformation> MEDICAL 
> "Maintain SMS Reminder Details." 
Dependents call the Central Registra¬ 
tion Office at 877-3888 to activate or 
deactivate the SMS and update a pa¬ 
tient mobile number. SMS reminders 
are sent 48 hours in advance of the 
appointment date, to all patients reg¬ 
istered for this reminder service, who 
booked appointments 48 hours or 
more before the appointment date. 
Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Make a medical, dental or men¬ 
tal health appointment by viewing 
the MDF list of contacts at http://sam- 
50 > Hospitals and Clinics Contacts > 
MDF. 

• Medical Customer Service Net¬ 
work (MCSN) provides multilingual 
staff to assist Saudi Aramco patients 
with their health care related con¬ 


cerns and issues. Patients (employees) 
who are unable to find a resolution 
through normal channels may con¬ 
tact MCSN by online form at http:// 
samso > A-Z Services > MCSN. MCSN 
offices in Medical Designated Facili¬ 
ties Hospitals: 7 a.m.-3:30 p.m., Sun¬ 
day to Thursday. Dependents can 
phone: Dammam, al-Khobar, Qatif 
03-877-6110; Diba 04-432-0051 ext. 
2333; Jiddah/Western Region 02- 
427-2333; Jazan 07-321-1594 ext. 
2333; Najran 07-544-1448 ext. 2333; 
Riyadh/Central Region 01-285-3301; 
Tanajib 03-378-6000; Yanbu' 04- 
397-7600; or visit the drop-in offices 
listed under the Dhahran and District 
Ramadan updates and operating lists 
below. 

• Medical Customer Service Net¬ 
work (MCSN): "Urgent Health Care 
Access Help Line for MDF Patients" at 
055-600-0468 is available only after 
4 p.m. for urgent health care matters 
that are life threatening, e.g., when a 
patient needs a transfer from one hos¬ 
pital to another hospital for an emer¬ 
gency procedure or service that the 
MDF hospital does not provide. When 
an issue is NOT urgent, please use the 
MCSN standard telephone numbers. 
Ramadan updates and operating 
hours for: 

Abqaiq 

• Collection Laboratory times: 7 

a.m.-4 p.m. 

• Dental: 7 a.m.- noon and 1-4 p.m. 
For Dental appointments, call 574- 
7121/7122. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
572-8555. MCSN drop-in offices 7 
a.m.-4 p.m., Sunday to Thursday. 

Al-Hasa 

• Collection Laboratory: 7 a m.-3:30 
p.m. 

• Dental: Patients go to Abqaiq or 
'Udhailiyah dental clinics. For dental 
appointments, call 577-7120 or 574- 
7121/7122. 

• Medical Customer Service Net¬ 


work (MCSN): Call us with your 
health care related concerns at 03- 
577-7770. MCSN drop-in offices 7 
a.m.-4 p.m., Sunday to Thursday. 

Dhahran 

• The Blood Bank is accepting blood 
donations in the evening during the 
Holy Month of Ramadan Sunday to 
Thursday, 8 p.m.-l a.m. To register, 
call the Dhahran Health Center Blood 
Bank at 03-877-6770 or 877-6638 
during regular working hours, or reg¬ 
ister online at http://samso > A-Z Ser¬ 
vices > Blood Donation. 

• Collection Laboratory: Dhahran 
Primary Clinic lab: 7 a.m.- 4 p.m. and 
evening 7 p.m.-l a.m.; cancercare lab 
7 a.m.-l p.m.; Dhahran Specialty Clin¬ 
ic lab 7 a.m.-4 p.m. 

• Dental: 7 a.m.-noon and 1-4 p.m. 
For appointments, call 877-8088. 

• Feeling stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 877-8400/8431 
during regular working hours to make 
a confidential appointment. Employees 
can visit http://samso > A-Z Services > 
Mental Health for more information on 
services offered. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
877-6110. MCSN Drop-in Offices: 
Dhahran Health Center, Building 61 
(Specialty area) and Building 50 (Pri¬ 
mary Care) 7 a.m.-4 p.m., Sunday 
to Thursday. MCSN in EMS is opera¬ 
tional after company regular work¬ 
ing hours and is for emergency cases 
only. 

• Pregnant mother tour the 3H 
unit to prepare for the delivery of 
your child: You must be 30 weeks or 
more into your pregnancy. Tour is 10 
a.m. during Ramadan on the 1st and 
3rd Tuesday of the month. Employees 
register online at SAMSO Website> 
Join a SAMSO Program > Pregnancy 
Wellness. Dependents email IMAN. 
ABBOUD@ARAMCO.COM or call 


Iman Abboud at 03-877-8734 to reg¬ 
ister your place. 

• Visiting hours remain the same: 
Sunday to Thursday, general wards 
and ICUs 4-8 p.m. Friday 12:30-8 p.m. 
Official holidays 2-8 p.m. 

Ras Tanura 

• Collection Laboratory: 7 a m.-3:30 
p.m. 

• Dental: 7 a.m.-noon and 1-4 p.m. 
For dental appointments, call 678- 
4818. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health-care related concerns at 03- 
877-6110. MCSN drop-in offices out¬ 
patient clinics 7 a.m.-4 p.m., Sunday 
to Thursday. 

'Udhailiyah 

• Collection Laboratory: 7 a m.-3:30 
p.m. 

• Dental: 7 a.m.-noon and 12:30 
-3:30 p.m. For dental appointments, 
call 577-7120. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
577-7770. 

SAEA 

SAEA is selling 4GB USB pens: 

They make great gifts! Come to the 
office and check them out. Tickets 
currently on sale for: Coach to Bah¬ 
rain's Center every Friday, July 12-Aug. 
2 (7 p.m.-midnight). An Evening at 
the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center — Mall of Dhahran; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam. Lost Para¬ 
dise of Dilmun Water Park in Bahrain. 
Download the SAEA Dateline newslet¬ 
ter at http://sharek/orgs/3000296V 
5elf%20Directed%20Group/Docu- 
ments/Dhahran/5pecial%20lnter- 
est%20Groups/SAEA/dateline.pdf. For 
more info, call the SAEA office at 872- 
0117. Ticket sales at the al-Mujamma' 
have been canceled during Ramadan. 
Ticket sale time at the SAEA office is 
from Sunday to Thursday, 3-5 p.m. 
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Ramadan Recipes 

Check out what's on this week's menu at the Dhah- 
ran Recreation Library Regional Ramadan Cooking 
event. Page 9 




TESOl program teaches ^green' lessons 



Students 
take 
part in 
an art 
project 
on the 
open¬ 
ing day 
of this 
year's 
TESOL 
program 
in Dhah- 
ran. 


Photos: Stephen L. Brundage 


{^^AHRAN — Over the years, 
the Teaching English to Students 
of Other Languages (TESOL) pro¬ 
gram has represented a won¬ 
derful intersect between Saudi 
Aramco Schools and Saudi Ar- 
amco employees of Saudi nation¬ 
ality and their 
families. 

The en¬ 
vironmen¬ 
tal initiatives 
of Saudi Ar¬ 
amco and its 
Accelerated 
Transforma¬ 
tion Program 
(ATP) provided 
the motivation 
for the 2013 
Summer TE¬ 
SOL program 
theme: "Going 
Green." 

What does 
it mean to 
educate for a 
sustainable fu¬ 
ture? The 2013 
Summer TESOL program helped 
students learn and share what 
it means to green their school, 
community and planet. Teachers 
used the "Going Green" theme 
to plan lessons and classroom 
decor, which taught the students 
the rewards of reducing, reusing 
and recycling. 

One-hundred and fifty-three 
students registered for the Sum¬ 
mer 2013 TESOL program in 


grades kindergarten through 
grade 5. The TESOL students at¬ 
tended the same grade level in 
the TESOL program that they 
completed in the past school 
year. 

Students in grades K-2 at¬ 
tended a 2.5- 
hour morning 
schedule, and 
students in 
grades 3-5 at¬ 
tended a 2.5- 
hour afternoon 
schedule. The 
daily schedule 
of activities in¬ 
volved students 
in an assem¬ 
bly, classroom 
work, arts and 
crafts and phys¬ 
ical education. 

Teachers pro¬ 
vided a tool box 
of ideas in their 
lessons and 
activities that 
engaged stu¬ 
dents in green learning. The daily 
assembly used music, puppet 
shows, skits and games to high¬ 
light responsibility and respect 
for environmental issues. 

The daily physical education 
classes worked on motor-skill de¬ 
velopment, healthy activity and 
sportsmanship. Later in the pro¬ 
gram, after students had mas¬ 
tered their skills, the physical 
education staff organized a field 


day. Cooperation, participation, 
teamwork and sportsmanship 
were emphasized throughout the 
day. 

Eleven teachers worked with 
the 153 registered students in 
kindergarten through grade 5. 
Fourteen students attending high 
school and college — includ¬ 
ing two Saudi students, Abeer Al 
Ghamdi and Ibrahim Al-Abdul- 
wahed — assisted the 11 teach¬ 
ers. In addition, nine returning 
students served the program as 


bus monitors. The slideshow was 
organized under the leadership 
of Virginia "Ginny" Clark. The 
TESOL team was led by Mark Fi- 
nanger, administrator, and Nat¬ 
alie Billingsley, administrative 
assistant. 

More than 250 visitors — in¬ 
cluding parents, brothers and 
sisters — joined the 153 TESOL 
students for Parent Visitation Day 
on July 7. Parents toured class¬ 
rooms and observed a slideshow, 
assembly and the awarding of 


TESOL backpacks to all students. 
Zeina Atie and the Saudi Aramco 
Recycling Group donated bottled 
water, coloring books and shop¬ 
ping bags to the TESOL students. 
The families indicated a great 
deal of pride and gratitude in 
their children's involvement in the 
program. 

For more information about 
the TESOL program, visit http:// 
sas. aramco. com.sa/sas/sas/con- 
tentAction. do?name=gen_te- 
sol_home. 



■ Eleven teachers worked with 
153 registered students in 
grades kindergarten through 
fifth. 



Sleepy 

cheetah 

■ This photo was taken by Eliba 
Khurshid during the Dhahran Cricket 
Association's (DCA) trip to Kenya. 
These pictures were taken on the 
game drive in Masai Mara Park, 
Kenya, using a Canon Power Shot 
G15 Camera (Canon Zoom Lens 5x 
IS, 6.1-30.5 mm, 1:18-2.8). Hiba is 
the daughter of Rafig Khurshid. She 
recently completed fifth grade at 
Dhahran Elills School. Rafiq Khurshid 
is an IT APPL/SYS specialist in the 
Corporate Applications Department 
who has lived in Dhahran with his 
wife, Aliya, since 2000. The couple 
has three children: Omar, ffumza 
and ftiba. Rafiq is also president of 
DCA. 









































